City of Rock Creek
City Council Meeting
Approved Minutes
May 14, 2026

Acting Mayor Dan Saumer, called the City Council meeting to order at 4:59PM.

Members present:
Acting Mayor: Dan Saumer, Council Members: Nancy Rys, Don Ramberg, Sam
Christenson

Members Absent:
Mayor Dick Johson

Others present:
Interim City Administrator Ashley Rauschnot, Don Burger, Julia Risland

Pledge of Allegiance

Julia Risland | Employee Handbook
Julia Risland was present to review the nearly final draft of the City of Rock Creek
Employee Handbook prior to submission to the City Attorney for legal review. Council
Members discussed several remaining policy questions and requested additional
clarification on certain items before final adoption. The draft handbook is intended to
supersede prior personnel policies upon adoption.

Discussion included the City’s current Earned Sick and Safe Time practices and how
they may be impacted by the proposed combined PTO policy. Curt Kubesh expressed
concern regarding the potential loss of ESST under the new policies. Council Members
noted that they did not recall formally voting to establish ESST and stated that, had the
full rules and implications been known at the time, they may not have supported
implementing it in its current form. Ashley Rauschnot was directed to review prior
meeting minutes to determine how ESST was originally established. Council Members
also discussed whether a limited number of sick days, such as two to three per quarter,
could be allowed under the new policy structure.

Further discussion was held regarding PTO carryover, potential incentives for
employees to use PTO, and whether unused PTO may be paid out upon separation from
employment. Council Members discussed allowing carryover of up to 80 hours and
changing the severance payout language from “will” to “may.” Any payout upon
separation would require the employee to leave in good standing, return all City
property, and receive approval from the City Council. Julia Risland advised that even if
PTO and ESST are combined, the City must still comply with applicable leave
requirements, including rules regarding documentation such as doctor’s notes after
certain absences.

Sam Christenson stated that adoption of the new Employee Handbook would, in effect,
require all employees to be treated as being newly onboarded under the updated
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policies. Employees would need to receive, review, and sign the handbook, and the City
would need to issue updated wage notices as applicable. Dan Saumer asked about the
transition process, including the steps for accepting the handbook, submitting it to the
City Attorney for review, and determining what recommendations should be included
with the attorney review.

Council Members also discussed whether volunteers, such as Safety Committee
members assisting with Clean-Up Day, are covered under the City’s workers’
compensation insurance. Ashley Rauschnot was directed to contact the City’s insurance
provider for clarification. Additional questions were raised regarding the drug and
alcohol policy section, and Ashley was directed to consult the City Attorney for
guidance. Dan Saumer suggested removing the specific reference to cannabis from the
disclosures section and leaving the language focused on prescription drugs.

Council Members agreed that the City needs to determine the proper process for
moving forward without ESST as a separate policy, including whether an official end
date or transition language is necessary. A question was also raised regarding where
employee debit card spending limits should be addressed. Nancy Rys asked whether the
City is required to follow FMCSA requirements and, if so, whether employees should be
required to maintain a health card and be subject to random drug testing. Julia Risland
also stated that she will provide Council Members with a standard operating procedure
for amending the Employee Handbook in the future.

Don Ramberg motioned, seconded by Sam Christenson to adjourn at 6:43PM. Motion
carried unanimously.

Ashley Rauschnot
Interim City Administrator
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